
Argyll and Bute Council: Equality  and Soci o-Economi c Impact Assessm e n t  
 

Secti o n 1: About the propo s a l 
 

Title of Propo s a l  
Advice Services Team review –LR03 
  

 
Intend e d outco m e of propo s a l  
 
To reduce the overall costs of the section while maintaining the same level of performance 
via improved demand management processes. 

 
Descripti o n of propo s a l  
 
The service will continue to meet all its current statutory requirements however will deliver 
services under an alternative delivery model which will result in reduction of 0.5 FTE 
posts. 
 
 

 
Business O utco m e (s) / Corporate Outco m e(s) to which the propo s a l contri b u t e s  
 
BO110 We suppo rt busin e s s e s, emplo ym e n t and devel o p m e n t opport u n i t i e s 
 

 
Lead offic e r detai l s:  
Name of lead officer Iain Jacks o n  
Job title Complian c e Manag e r  
Department L e g a l & Regula to r y Su ppo rt  
Appropri a t e offic e r detai l s:   
Name of appropriate officer David Logan  
Job title He a d of Legal & Regula to r y Suppo rt  
Department L e g a l & Regula to r y Su ppo rt  
Sign off of EqSEIA  

 
 

Date of sign off  
 
Who will deliv e r the propo s a l ? 
 
Iain Jackson 

 
Sectio n 2: Evidence used in the cours e of carr yi n g out EqSEIA  

 
Consulta ti o n / engage m e n t  
To date the senior members of the Trading Standards and Welfare Rights Team have 
been spoken to individually and collectively. The proposal has yet to be discussed in detail 



 
N/A 

 
Ot h e r infor m a t i o n  
 
N/A 

 
Gaps in evide n c e  
 
N/A 

 
Se c t i o n 3: Impact of propo s a l 

 
Impact on servi c e users:  
 Ne g a t i v e  No 

impac t  
Positi v e   Don’t 

know  
Prote c t e d chara c t e ri s t i c s:       
Age  *    
Disability  *    
Ethnicity  *    
Gender  *    
Gender reassignment  *    
Marriage and Civil Partnership  *    



 Negati v e  No 
impac t  

Positi v e   Don’t 
know  


